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	National Aeronautics and

Space Administration
Headquarters Corporate Training Office GSFC/114.H
	Leadership & Executive Ascension Program (LEAP) 2004 Nomination Form 

(A program for Headquarters Civil Servants only.)

	LEARNING INSTITUTION AND DEVELOPMENTAL PROGRAM



	
	Please specify the selected learning institution and developmental program (only one per nominee)

	 FORMCHECKBOX 

	Aspen Institute 

	 FORMCHECKBOX 

	Brookings Institution  

	 FORMCHECKBOX 

	Carnegie Mellon’s Executive Education Programs

	 FORMCHECKBOX 

	Center for Creative Leadership

	 FORMCHECKBOX 

	Council for Excellence in Government (CEG)

	 FORMCHECKBOX 

	Federal Executive Institute (FEI)  (check the appropriate box below)

·  FORMCHECKBOX 
 “Leadership for A Democratic Society” (LEAP participants may select from the NASA available programs pre-assigned by FEI for FY04.  The available programs are #299 & #302.  Participants may also pre-enroll in this program for FY05 slots.  Once FEI publishes its FY05 program dates, NASA will assign the slots to participants in the LEAP.  In the meantime, participants should indicate a timeframe of interest and whether they are interested in the applied program (split 2-week program) or the standard program (in session for 30 continuous days) as requested in blocks A-C below.)  

·  FORMCHECKBOX 
Other FEI Program

	 FORMCHECKBOX 

	George Washington University's School of Business & Public Management, Contemporary Executive Development Program

	 FORMCHECKBOX 

	Harvard University’s John F. Kennedy School of Government

	 FORMCHECKBOX 

	Massachusetts Institute of Technology’s Sloan School of Management, Executive Education

	 FORMCHECKBOX 

	Office of Personnel Management (OPM) 

	 FORMCHECKBOX 

	Syracuse University’s Maxwell School of Executive Education Programs

	 FORMCHECKBOX 

	University of Maryland, University College, National Leadership Institute

	 FORMCHECKBOX 

	University of Pennsylvania’s Wharton School of Business—Executive Education

	 FORMCHECKBOX 

	USDA Graduate School

	 FORMCHECKBOX 

	Yale University’s Executive Workshop on Leadership

	 FORMCHECKBOX 

	*Other Option of Nominee’s Choice Not Listed Above  (attach copy of program information)

	
	A. Specify the name of your selected developmental program:

       

	
	B. Specify the Date or Timeframe that you prefer to take the developmental program:

       

	
	C. Indicate the leadership Competency Area(s) in which you will focus: 

      
· See the NASA Leadership Model or the Office of Personnel Management’s Executive Core Qualifications (ECQ’s) for details regarding leadership competency areas.  This information can be retrieved from the Headquarters Training Office’s website.



	NOMINEE INFORMATION

	1.  Name  (Last, First, MI) and SSN
	2. Permanent Full-Time Employee
	3. Time in Current Position

	     
	               Yes   FORMCHECKBOX 
    No    FORMCHECKBOX 
 
	     

	
	4.   Length of NASA Service        

	5.  Title

 


	6.  Organizational Mailing Address (Include Mail Code/Stop)
	7.  E-mail Address

	     
	     

	8.  Office Phone Number (Include Area Code)
	9.  Pay Plan/Series/Grade

	     
	     

	10.  Home Address and Phone
	11.  Number of Direct Reports

	     
	Managers – 

	
	Non-managers – 

	12.  Previous management education program(s) attended (If more than 6, append the list to this nomination form)

	Date
	Program

	
	

	
	

	
	

	13. Briefly describe your managerial or leadership responsibilities, including the length of time in your current position (if applicable), and provide examples of two (2) significant results or accomplishments achieved.



	14.  Briefly describe the relationship between your career goals and the developmental opportunity for which you are applying.  Describe the difference this training will make to your organization or customers.



	15. Briefly describe the relationship between this development opportunity for which you are applying and the NASA Leadership Model.  The NASA Leadership Model was developed to ensure that NASA’s leadership and management development areas are aligned with the requirements of the NASA Strategic Plan and Strategic Management System  The NASA Leadership Model specifies the skills and behaviors required for effective leadership within NASA.  For more information regarding the NASA Leadership Model, visit http://www.creativesolutions-home.com/nasa/lmd/home.htm.



	16. Statement of Endorsement – to be completed by your immediate supervisor.  Describe how the nominee's participation in this program supports your organization’s strategic direction or the agency's strategic direction.  Indicate what you believe to be the nominee's strengths and management potential.  How does this specific program meet the developmental needs of the nominee?



	17. Signature – Nominee

18. 
	Date

	     
	

	18.   Signature – Immediate Supervisor
	Date

	     
	

	19. Signature – Associate Administrator or Assistant Administrator


	Date

	     
	


Submit the completed LEAP nomination form and the Nominee’s Individual Development Plan (IDP) to the Headquarters Corporate Training Office, Code 114.H, located at NASA Goddard Space Flight Center, Greenbelt, MD 20771.
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